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Economy, Employment and Retail 

 

Economy and Employment 

Census Snapshot 

The figures below show census details from 20111.  Although now dated, they still provide the most 
up-to-date position in relation to some demographic data.  Some data can be updated through 
continuing local research to be undertaken by the Steering Group and sourced from the District 
Council. 

 

 
1 See https://www.nomisweb.co.uk/ for this and more data 

https://www.nomisweb.co.uk/
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National Planning Policy Framework 
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The NPPF also sets out the Government’s policy in relation to telecommunications in section 10 of 
the NPPF.   

 

 

 

Heart of the South West Strategic Economic Plan and Productivity Strategy 

The Heart of the South West Local Economic Partnership (LEP) submitted its “Economic Plan” to 
government for approval and funding in 2014. In its introduction it recognises the predominance of 
rural areas in Cornwall and Devon whilst justifying an emphasis on the economic development focus 
on the urban areas and their population. Our area is predominantly rural with over 90% of the land 
area designated as such. However, over 40% of the population live in urban areas and plans for 
urban expansion are being realised. 

Our business population spans both the rural and urban environment on a roughly 50:50 basis and 
analysis shows that with the exception of agriculture and land-based industries, the sector profiles 
are not so different. That said, our evidence to support our Rural Growth Network, established that 
rural businesses tended to have differing needs. Our approach to business support measures will 
therefore be mindful of rural and urban need. 

The Vision for Growth in the Devon Strategic Economic Plan is that- Both our urban and rural 
economies will be vibrant and strong. Therefore, in tackling barriers to economic growth we want our 
approach to benefit both urban and rural people, places and businesses. It does recognise the 
particular the challenge to stimulate growth in both rural and urban areas whilst protecting and 
enhancing our outstanding natural environment. 2 

 
2 Strategic Economic Plan 2014-2030 Final Submission: 31st March 2014, Heart of the SW LEP, Mar 2014 
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With this in mind the strategy sets the following priorities for growth: 

 

Creating the Conditions for Growth - Improving our infrastructure and services to underpin growth  

Infrastructure for growth:  

• Transport and accessibility  

• Digital infrastructure  

• Sustainable solutions for flood management  

• Energy Infrastructure  

Creating a favourable business environment  

• A simpler, more accessible, business support system, tailored to our needs  

• Improving access to finance  

• Stimulating enterprise and growth  

Creating a responsive environment, where businesses and individuals can reach their 
potential:  

• Skills infrastructure and facilities  

• Accessibility to education/employment (transport, careers advice and digital 
inclusion)  

• Employer engagement and ownership  

 

Maximising Productivity and Employment Opportunities - stimulating jobs and growth across the 
whole economy  

The infrastructure and facilities to create more and better employment:  

• Enterprise infrastructure  

• Strategic employment sites  

• Unlocking housing growth  

Achieving more sustainable and broadly based business growth:  

• Reaching new markets (on-line, supply chains, public sector)  

• Globalisation (exports and inward investment)  

Increasing employment, progression and workforce skills.  

• Moving people into employment  

• Supporting people to progress to better jobs  

• Improving workforce skills  

 

Capitalising on our Distinctive Assets - Utilising our distinctive assets to create opportunities for 
business growth and better jobs  

The infrastructure and facilities needed to support higher value growth:  

 
http://heartofswlep.co.uk/wp-content/uploads/2016/09/SEP-Final-draft-31-03-14-website-1.pdf 

http://heartofswlep.co.uk/wp-content/uploads/2016/09/SEP-Final-draft-31-03-14-website-1.pdf
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• Specialist marine sites  

• Science/Innovation infrastructure  

• Maximising our environmental assets  

Supporting higher value growth:  

• Innovation through Smart Specialisation  

• Building our capacity for innovation  

Creating a world class workforce to support higher value growth:  

• Enterprise and business skills  

• Technical and higher-level skills development and retention  

• Maximising the skills and employment opportunities aligned to our 
transformational opportunities.3 

 

Moving forward from the 2014 Economic Plan, in 2018 the LEP produced a Productivity Strategy4.  
The LEP’s website states that: 

“Since the financial crisis, employment levels across Heart of the SW have risen to record levels but 
collectively, the productivity of the area lags behind other parts of the UK. Productivity is the 
amount produced per worker or per hour worked and is essential to the long term growth of wealth, 
better wages, tax revenues to support better public services and better standards of living…Heart of 
the SW LEP has worked closely with partners and consulted across the area to develop a strategy to 
address our productivity challenge. Our vision is for all parts of the Heart of the South West to 
become more prosperous, for people to have a better quality of life and higher living standards. To 
achieve that, we want to create a more vibrant economy where the benefits can be shared by 
everyone. Improving our productivity will help us achieve that goal. 

The Strategy is an evolution of our Strategic Economic Plan and our ambition is simple – to double 
the size of the economy over 20 years through improving our productivity. We have ambitious local 
plans that outline needs and opportunities for housing and economic growth. To accelerate our 
progress towards our ambition and vision, improving productivity is our collective focus. We will 
raise productivity to drive prosperity for all.” 

 

Devon County Growth Strategy 

Summary of critical issues – barriers to growth: 

Critical issue 1: Devon’s economy is performing poorly in terms of productivity 

Critical issue 2: Devon has a relatively skilled workforce however this masks significant 
differences at a District level 

Critical issue 3: Earnings are lower than average in most of Devon and link to housing 
affordability and relative poverty 

Critical issue 4: Devon has an opportunity to better exploit the assets it has for high value 
economic growth 

 
3 Strategic Economic Plan 2014-2030 Final Submission: 31st March 2014, Heart of the SW LEP, Mar 2014 
http://heartofswlep.co.uk/wp-content/uploads/2016/09/SEP-Final-draft-31-03-14-website-1.pdf 
4 https://heartofswlep.co.uk/about-the-lep/how-we-work/productivity-strategy/  

http://heartofswlep.co.uk/wp-content/uploads/2016/09/SEP-Final-draft-31-03-14-website-1.pdf
https://heartofswlep.co.uk/about-the-lep/how-we-work/productivity-strategy/
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Critical issue 5: Devon’s towns and rural communities in more peripheral areas are falling 
behind 

Critical issue 6: Devon’s population is ageing rapidly – particularly in more rural areas 

Critical issue 7: Devon’s resilience to face environmental changes is being challenged. 

The overarching vision for Devon is clearly stated in the Strategic Plan (2011-2015) ‘Backing Devon’: 

To improve the quality of life for the people who live, work and visit the county. 

The Strategic Plan also has a separate vision to create: 

A flourishing and balanced economy, with strong economic growth and high quality employment 

In order to realise the vision, the evidence base points to 7 critical issues within the economy that 
need to be tackled. Our aim is to tackle these issues and by doing so, secure the following strategic 
outcomes: 

• A more productive economy 

• A higher wage economy 

• Employment opportunities for all and a workforce with the right skills for 
the future 

• A well connected county 

• A thriving business community5 

 

Exeter and Heart of Devon (EHOD) Economic Strategy (2017 – 2020) 

The EHOD Economic Strategy is intended to guide the actions of key players and that of the EHOD 
economic partnership in accordance with an agreed vision and strategic objectives. The strategy 
applies to an area which covers Exeter, East Devon, Mid Devon and Teignbridge. 

The latest version of the strategy has the following vision: by 2040, EHOD will have been transformed 
to a leading business location, attracting more high-value investors and businesses through its 
diverse and 

skilled workforce, high-quality commercial sites, local services, and accessibility to transport links and 
strategic routes to the South West, UK, continental and global markets. 

The partners have signed up to work on four economic initiatives to secure EHOD’s overall priority of 
strengthening the sub-regional economy to secure sustainable growth through creating more higher-
value, better-paid jobs 

• Business transformation -  Retain and grow the business base. Provide the conditions for 
business-led growth. Promoting innovation to maximise competitiveness. 

• Inward investment -  Design and deliver a proactive and targeted approach to inward 
investment. 

• Employment and skills -  Transform skills from a growth barrier to a growth stimulus. 

• Strategic planning and infrastructure -  Support the identification and delivery of strategic and 
deliverable employment sites through strategic planning. Pursue investment to deliver transport 
and digital infrastructure. 

As regards the strategic planning initiative, the partners’ agreed actions are: 

 
5 A Strategy for Growth 2013 – 2020, Devon County Council, May 2013 http://www.devon.gov.uk/strategy-for-growth-2013-2020.pdf 

http://www.devon.gov.uk/strategy-for-growth-2013-2020.pdf
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• Help ensure the HELAA methodology and pro-forma is robust and captures information 
to inform an assessment of the deliverability of land put forward for employment use 

• Ensure that the delivery of housing across EHOD is balanced against the delivery of 
sufficient employment premises. In this way, we will be promoting the right mix of 
housing and employment land in the right locations to meet the needs of businesses now 
and in the future. 

• Engage with estates management functions in the EHOD local authorities to ensure land 
owned by local authorities is submitted to the process in the same way as any other site 

• Assist planning officers with the initial filtering of sites (assessing suitability and 
availability), pre-panel assessments and highlighting major transport needs 

• Ensure the demand data collated by the Commercial Property Register informs both the 
identification of suitable employment sites and supports the approval of planning 
applications for commercial use 

• Directly inform scenario development and propose appropriate amendments to existing 
growth trajectory scenarios based on local employment step change interventions such 
as the Enterprise Zone. 

• Lead a broadband development event, bringing together all major developers and 
broadband providers to focus on maximising the delivery of superfast connectivity in all 
major construction projects across EHOD6 

 

Local Plan 2013-33 (Emerging) 

 

 
6 http://eastdevon.gov.uk/media/1986797/ehod-shared-economic-strategy-2017-20.pdf 

http://eastdevon.gov.uk/media/1986797/ehod-shared-economic-strategy-2017-20.pdf
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Other documents for consideration (depending on degree of focus on topic in Neighbourhood Plan) 

Mid-Devon Employment land Review 2013 - 
https://www.middevon.gov.uk/media/103536/economy-land-review-2013.pdf  

Mid-Devon Tourism Study 2014 - https://www.middevon.gov.uk/media/103537/tourism_study-
2014.pdf  

Summary of Commercial Land Availability 2016 - 
https://www.middevon.gov.uk/media/342708/summary-of-commercial-development-as-at-31-3-
16.pdf  

 

Recommendations for collecting local written evidence base 

Possible further work for the Steering Group: 

• Are there local employment and business premises needs over and above that proposed / 
allocated in the Local Plan? 

• Identify what the needs are of local businesses to determine if there is any policy support that the 
Neighbourhood Plan can provide. 

 

 

 

  

https://www.middevon.gov.uk/media/103536/economy-land-review-2013.pdf
https://www.middevon.gov.uk/media/103537/tourism_study-2014.pdf
https://www.middevon.gov.uk/media/103537/tourism_study-2014.pdf
https://www.middevon.gov.uk/media/342708/summary-of-commercial-development-as-at-31-3-16.pdf
https://www.middevon.gov.uk/media/342708/summary-of-commercial-development-as-at-31-3-16.pdf
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Retail 

 

National Planning Policy Framework 
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National Planning Practice Guidance 

Local planning authorities should plan positively, to support town centres to generate local 
employment, promote beneficial competition within and between town centres, and create 
attractive, diverse places where people want to live, visit and work. 

Local planning authorities should assess and plan to meet the needs of main town centre uses in full, 
in broadly the same way as for their housing and economic needs, adopting a ‘town centre first’ 
approach and taking account of specific town centre policy. In doing so, local planning authorities 
need to be mindful of the different rates of development in town centres compared with out of 
centre. 

This positive approach should include seeking to improve the quality of parking in town centres (in 
line with the National Planning Policy Framework) and, where it is necessary to ensure the vitality of 
town centres, the quantity too.  Local planning authorities should set appropriate parking charges 
that do not undermine the vitality of town centres and parking enforcement should be proportionate, 
avoiding unfairly penalising drivers.7 

  

 
7 Planning Practice Guidance Paragraph: 001 Reference ID: 2b-001-20140306 Revision date: 06 03 2014 
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Local Plan 2013-33 (Emerging) 

 



16 
 

 



17 
 

 

 



18 
 

 

 

Other documents for consideration (depending on degree of focus on topic in Neighbourhood Plan) 

Mid-Devon Retail Study 2012 - https://www.middevon.gov.uk/media/103524/retail-study-2012.pdf  

 

Recommendations for collecting local written evidence base 

Possible further work for the Steering Group: 

• Are there retail shops you want to try to protect from change of use (within the limitations set by 
permitted development regulations)? 

• Are any shops considered as a local community asset that you might seek to protect in planning 
policy? 

 

 

https://www.middevon.gov.uk/media/103524/retail-study-2012.pdf

